








PREAMBLE 

ARTICLES OF AGREEMENT 

THIS AGREEMENT, made and entered into as of the first day of June, 2021 for the period June l, 2021 to May 31, 

2024 by and between certain members of the OREGON COLUMBIA CHAPTER of the ASSOC IA TED GENERAL 

CONTRACTORS OF AMERICA (AGC), whose names are set forth in Schedule "B", and referred to as the Employer 
or Contractor, and THE WASHINGTON & NORTHERN IDAHO DISTRICT COUNCIL OF LABORERS, for themselves and 
on behalf of the local unions whose names are set forth in Schedule "C" or any supplement thereto and 
hereinafter referred to as the "Union." 

For purposes of this Agreement, the Associated General Contractors is not acting as a multi-employer 

bargaining agent in a single multi-employer unit but is acting for and on behalf of the Employers who have 

individually requested the Associated General Contractors to act as their individual and separate bargaining 

agent in individual Employer units. 

The Agreement constitutes a continuation and extension of the contractual relationship heretofore 
existing between the Employer/Contractor, the AGC, and the Union as evidenced by prior labor agreements 
between the AGC and the Union. 

ARTICLE 1 

DEFINITIONS 

A. ASSOCIATION. The term "Association" as used herein shall mean the Oregon-Columbia Chapter, The
Associated General Contractors of America, Inc.

B. EMPLOYER. The term "Employer" as used herein shall mean the members of the Association whose

names are set forth in Schedule "B" or any supplements thereto and employers who are not members of the

Association but who have subscribed to the terms and conditions of this Agreement.

C. EMPLOYEE. The term "Employee" as used herein shall mean any person, without regard to age, race,
creed, color, sex or national origin who is employed under the terms of this Agreement by an Employer.

D. WORKER. The term "Worker" as used herein shall mean any person without regard to age, race, creed,

color, sex or national origin who is in the labor market.

E. UNION. The term "Union" as used herein shall mean the Washington & Northern Idaho District Council of
Laborers of the Laborers' International Union of North America, representing and acting for all their local unions
whose names are set forth in Schedule "C" or any supplements thereto.

ARTICLE 2 

PURPOSES OF THIS AGREEMENT 

2.1 The purposes of this Agreement are to promote the settlement of labor disagreements by conference, 
in accordance with Articles 34 and 35, Settlement of Disputes Procedures, to prevent strikes and lockouts, to 

prevent avoidable delays and expense. Both parties pledge their efforts to these purposes. 

ARTICLE 3 

TERRITORY 

3.1 This Agreement shall cover the following area in the State of Washington: The counties of Klickitat, 

Skamania, Clark, Cowlitz, Wahkiakum and that portion of Pacific County south of a straight line made by 

extending the north boundary line of Wahkiakum County west to the Pacific Ocean, and the Pacific Ocean 
bordering this Agreement within the territorial limits of the United States. 
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7.2 In the event an Employer is unable to find qualified competitive union Minority Business Enterprise­
Women Business Enterprise-Disadvantaged Business Enterprise {MBE-WBE-DBE) subcontractors when the 
Employer is obligated to satisfy MBE-WBE-DBE recruiting requirements, the Union and the Employer shall waive 
this Article provided that the applicable portions of Section 7.1 b, 7.1 c or Section 7.3 are complied with by the 
Employer and the Union. 

7.3 Where the general contractor receives bids that show the non-union subcontractor five percent (5%) or 
more lower than the union subcontractor, the Employer and the Union shall waive this Article, provided 

however the pre-job conference referred to in Section 7.1 b above is utilized. The Union and the Employer shall 

review the prices submitted before signing the non-signatory subcontractor. 

7.4. A vendor, who makes delivery of materials, supplies or equipment and who, incidental to or as part of 
the furnishing or delivery of material, supplies, or equipment, does any work at the job site, shall be a party to a 
collective bargaining agreement with the Union, containing the full terms of this Agreement. In the event a 
vendor is not a party to such an agreement, he/she shall not perform any job site work except that deliveries 
may be made by such vendor to job site. 

ARTICLE 8 

MUTUAL RECOGNITION AND UNION MEMBERSHIP 

8.1 The Association recognizes the Union as the sole collective bargaining agent for all workers and 
employees falling within the jurisdiction of this Agreement and the Union recognizes the Association as the sole 
bargaining agent for its members as listed on Schedule "B" hereof and supplements thereto. The jurisdiction of 
this Agreement shall not include employees of the Employer as defined and excluded by the Labor 
Management Relations Act of 1947, as amended, or their transportation (it is further understood that the 
employees so listed as excluded from this Agreement shall not be employed to use the tools of the craft or to 
perform the work covered by this Agreement). 

8.2 All employees employed by the Employer to perform work within the properly determined craft 
jurisdiction of the Union involved shall become members of such Union not later than the eighth (81h) day
following the beginning of such employment or since the inception of this Agreement, and thereafter shall 
maintain membership in good standing in said Union as a condition of employment subject, however, to the 

provisions of Sections 8.3 and 8.4 of this Article. To "become members of the Union as a condition of 
employment" shall mean an employee's payment or tender of initiation fees and membership dues to the Union. 

To "maintain their membership in good standing in the Union" shall mean an employee's payment or tender of 
fees or dues as required by this Agreement. 

8.3 The Union accepts all obligations for the continued membership of its members as provided in Section 
8.2 of this Article, and for the collection of their initiation fees and dues. There shall be no stoppage or slow-up 
of work because of disciplinary action on the part of the Union, except that the Union shall have the right to 
require the removal of employees for failure to pay or tender initiation fees and dues as required by this 
Agreement. 

8.4 All requests by the Union for removal of an employee for nonpayment of or failure to tender initiation 
fees and dues shall be made to the contractor in writing, in which event, the Employer agrees to remove the 
employee involved at the end of the shift. Removal in this Article shall be within five (5) working days under any 
circumstances. 

ARTICLE 9 

HIRING 

9.1 a There shall be no unlawful discrimination by the Employer or the Union with respect to the hiring, tenure, 
or discharge of any worker or employee, and any requirements as to membership or non-membership in any 
Union shall be in accordance with the National Labor Relations Act of 1947 as amended, and the appropriate 
Executive Orders. 

9.lb The Employer and the Union recognize that they are required by law not to discriminate against any 
person with regard to employment or Union membership because of age, race, religion, color, sex, national 
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origin, or ancestry and hereby declare their acceptance and support of such laws. This shall apply to hiring, 
registration for employment, placement for employment, rates of pay or other forms of compensation, lay-off 
or termination, and application for admission to Union membership. 

9.1 c The Employer and the Union recognize that an Employer should not lose jobs because of Government 
requirements, which are in conflict with the hiring hall. Therefore, when a government contract or Government 
Agency requires a different hiring hall arrangement to meet Federal or State requirements, the hiring hall 
arrangement will be modified to meet the demands of those requirements. It is understood that the hiring hall 
will be followed as closely as possible without being in conflict with the Government requirements. 

9 .1 d The Employer will notify the Union in advance of the commencement of the job of the Government 
requirements, and upon request will provide the Union with a copy of pertinent provisions. 

9.le AMERICANS WITH DISABILITIES ACT (ADA): The parties to this Agreement recognize the mandate to 
accommodate the disabled and agree that, other provisions of the Agreement notwithstanding, the 
Contractor may take reasonable actions as necessary to accommodate an individual who is or may be 
disabled. The Union agrees that it will conduct the affairs of its operations consistent with the requirements of 
the Americans With Disabilities Act. It is also further understood and agreed that this section is not intended to 
create jobs where none exist. 

9.2 Employees covered by this Agreement have certain accrued rights or benefits for themselves and their 
dependents and Health and Welfare and Pension Plans which accrue to them by virtue of length of 
employment with Employers party to this Agreement, and such rights are generally continuous while under 
employment and remain effective until a certain period of time after lay-off or discharge. 

9.3a The Employer will call upon the Local Union in whose territory the work is to be accomplished to refer 
qualified applicants for work in the classifications herein contained. In requesting applicants for work, the 
Employer shall notify the Local Union office either in writing or by telephone, stating the location, starting time, 
type of shift schedule (i.e., 5 days at 8 hours or 4 days at 10 hours), approximate duration of the job, the type of 
work to be performed and the number of employees required. 

l . All qualified applicants referred for work to an Employer shall provide to the Employer when 
reporting to work two (2) pieces of identification, one of which has a picture of the applicant. 

2. All qualified applicants shall complete and sign W-4 and 1-9 forms as requested by the Employer.

3. An applicant who fails or refuses to submit this information or who provides false information
when referred to an Employer shall be registered on the bottom of the appropriate out-of-work list for which the 
applicant qualifies. 

4. An applicant who, upon a subsequent referral to an Employer, fails or refuses to submit this 
information shall be denied use of all hiring facilities within the area of this District Council, unless the applicant 
enters into a written agreement that the applicant will submit the information to the Employers. 

9 .3b Pre-Job Conference: Upon request by the Union or Employer a pre-job conference shall be held 
regarding any project on which the Employer anticipates five (5) or more employees will be employed. 
However, if an Employer conducts a pre-job conference with any other craft on work that will employ one ( l) 
or more employees the Union will be notified. Such pre-job conference shall be held at the AGC or at a 
location on or near the project. 

9.3c Composite Crew: Employers may establish for any project or job a crew or crews known as a 
"composite" which shall consist of the required crafts in such proportions as are respective to the type of 
work to be performed. In performing its work, the "composite crew" shall be allowed relaxation from strict craft 
jurisdiction, provided the employees from each craft are assigned to their craft's jurisdiction as far as practical 
and possible, but not inconsistent with the provision of this Agreement. 

The aforementioned provision shall first be arranged at the pre-job conference or subsequent meetings 
of the Employer and crafts involved. Any disagreement over this provision may be appealed to the chief 
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9.7b Any Employer who violates the hiring provisions of this Agreement may be denied further use of new 
entrant Apprentices or preferential dispatching of Group A registrants. 

9.7c Any applicant who is dispatched from the hiring hall in which work is provided for must re-register at the 
bottom of the appropriate list for his group, unless the Employer submits request for short-term job only. If the 

Employer submits a request for one ( 1) day work, the applicant, after the one ( 1) day, will retain his/her 
position on the appropriate list for his/her group. The local may establish a definition of "short term job" 
which would be uniformly applied to all applicants registering within their local union hiring hall. 

Any applicant, who turns down two (2) consecutive job referrals, may be re-registered at the bottom of 
the appropriate list for his group. If applicant accepts a job referral from the Union and does not accept the 
job, he/she may be re-registered at the bottom of the appropriate list for his group. 

9.7d Should the Union be unable to refer qualified workers for employment to the Employer within twenty­
four (24) hours from the time of receiving the Employer's request {Saturdays, Sundays and holidays excepted) or 
at the time mutually agreed upon at time of request, or if a worker fails to report to the job site in the agreed 
time, the Employer shall be free to secure the workers from any source. The Employer shall notify the Local 
Union promptly of the names, social security numbers and the date of hire of such employees. 

9.7e Any employee employed by the Employer in violation of this Article shall forfeit all priority rights, 
including Section 9 .4 of this Article, shall be removed from the job and re-registered at the bottom of the 
appropriate list for his/her group. Should the Employer fail to terminate such employee after receipt of written 
notice, the Union may take any economic action against the Employer and shall not be in violation of this 
Agreement. 

9.8 The parties to this Agreement shall create a Joint Hiring Committee, composed of an equal number (not 
to exceed three (3) each) of Employer and Union representatives, to supervise and control the operation of the 

job referral system herein. The Joint Hiring Committee is empowered to hear and determine any and all 
disputes or grievances arising out of this Article and is also empowered to impose remedies. Any applicant or 
registrant shall have a right of appeal of any dispute or grievance arising out of and related to the operation or 
functioning of the job referral plan to the Joint Hiring Committee. 

All decisions of the Joint Hiring Committee shall be final and binding on all parties including applicants. 

9. 9 When an employee is discharged and the Local Union has been notified by the Employer, in writing, 
that the employee is "not eligible for rehire" said employee shall not be dispatched to that Employer. The 
employee may return only by consent of the Employer. Any employee may appeal the denial of 
consent by the Employer to the Joint Hiring Committee. (For appeals, see Section 9.8 above.)

9.10 Whenever an employee is discharged for cause, including failure to pass a substance abuse test, not 
able to perform the assigned work due to lack of skills or as unsatisfactory, the Employer agrees to send a 
termination notice to the Union stating the reasons for termination. If no notice of cause is provided, the 
individual shall be eligible for rehire without exception. 

9.11 When a registrant has been terminated as unsatisfactory or has been discharged for cause by at least 
three (3) employers within a twenty-four (24) month period, he/she shall be denied further use of all hiring halls 
covered by the District Council provided the employers have furnished the District Council in writing the reasons 
for such termination or discharge. Members may appeal to the Joint Hiring Committee. The member's petition 
to the Joint Hiring Committee shall be filed within one year from the date he/she has been denied further use of 
the hiring halls covered by the District Council. A member may petition no more than twice for the restoration of 
his/her use of the hiring hall facilities covered by the District Council. The burden is on the petitioning member to 
demonstrate that corrective action has been taken to remedy the issue(s) outlined in the termination letters. 
The Joint Hiring Committee shall be the sole judge as to whether such corrective action is sufficient for 
reinstatement. 

9.12 When a registrant has been terminated for lack of possessing the necessary skills to perform the 

assigned duties by at least three (3) employers within a twenty-four (24) month period, satisfactory completion 
of additional training will be required before hiring hall privileges are restored in the classification in question. 
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adequate time to eat his lunch. If the employee is not given adequate time to eat, he/she shall then receive 
an additional half (1 /2} hour at the applicable overtime rate. 

Employees who have been given sufficient time to eat during the regular shift may be allowed to work 
twelve (12) hours without a second lunch period penalty. If the employee works over twelve (12) hours, he/she 
shall be paid one half ( l /2) hour penalty at the applicable overtime rate. If the employee is not given sufficient 
time to eat his lunch during his regular shift, an additional one half ( l /2} hour penalty shall be paid if required to 
work longer than ten ( l O} hours. 

10.3j REST PERIODS: Paid rest periods of ten ( l 0) minutes shall be provided during each work period or major 
part thereof. The rest period may not be added to the usual meal period or deducted from the beginning or 
end of the work period to reduce the overall length of the total work period. The ordinary nature and 
circumstances of construction work may not allow for a fixed regular schedule. However, effort shall be made 
to have rest periods taken approximately in the middle of each work period. 

10.3k The Employer shall furnish, when necessary, heated change rooms of ample size equipped for drying 
clothes and with benches. They will be situated as close as practical to the work area and will not be used for 
storage of material or equipment. The determination as to necessity shall be made by Agreement of the 
Employer and the business representative of the Local Union concerned. 

10.4 (Applies to heavy-highway-utility work only.) Moving of all equipment from job to job, set-up and tear­
down work, and servicing and repair work done by operating crews on Sundays and holidays shall be paid for 
at one and one-half ( l ½X) times the straight time rate provided for the classification concerned. 

10.5 (Applies to heavy-highway-utility work only.) When it is necessary to keep floggers or other non­
production or non-operating employees on duty on Saturdays and Sundays when no other activities ( other 
than such maintenance work which is being done by other crafts) are in progress, such employees shall be 
paid at the overtime rate of one and one-half ( l ½X} times the basic rate of wages. 

10.6 Emergency Starting Time. When it is mutually agreed that an emergency exists, such as earthquakes, 
floods or fires, starting time for the shift may be made to fit the emergency and eight (8) hours in any twenty­
four (24) hour period may be worked at straight time when mutual Agreement with the Union is received in 
writing. 

10.7 Foremen or employees from other crews cannot be used to complete a job or work assignment which 
continues or requires over-time work. Nothing in this section shall prevent the expansion or reduction of a work 
crew by the Employer. 
10.8 On operations such as green sawing, de-watering, curing and protection of concrete, all overtime pay 
shall be time and one-half ( l ½X), including Sundays and holidays. 

ARTICLE 11 

REPORTING PAY, MINIMUM PAY AND STANDBY PAY 

11.1 IMMIGRATION REFORM AND CONTROL ACT (IRCA). Any referral unable to qualify for employment under 
the provisions of the IRCA shall not be eligible for employment and the attendant benefits therein. 

11.2 REPORTING EXPENSE. When qualified workers report for work as directed and for whom no work is 
provided, they shall be paid four (4) hours pay unless prevented from working by causes not under the control 
of the Employer. Any applicant who travels more than fifty (50) miles from the above-named dispatch points 
listed in the MLA and is not put to work shall be paid eight (8) hours at the dispatch rate of pay plus fringe 
benefit contributions. It being understood that the above reimbursements are for the inconvenience of 
reporting to the job site and are not to be construed as wages for work performed and that workers entitled 
to reporting expense shall not be required to remain on the job site except as provided below. 

11.3 MINIMUM PAY. Employees who work less than four (4) hours shall be paid for four (4) hours and if worked 
more than four ( 4) hours shall receive pay for the actual time worked unless they are working directly with the 
Cement Masons and then they will receive eight (8) hours pay if worked in excess of four (4) hours. 
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expense by the prospective employee/member prior to being put on the employer's payroll. 

17.6 The parties agree that all the contractors and the subcontractors, regardless of tier, shall participate in a 
Drug & Alcohol testing program equal to or better than the CIDFWP. 

ARTICLE 18 

TRUSTEE QUALIFICATION CRITERIA 

18.1 The Trust funds shall continue to be controlled and administered by Joint Boards of Trustees composed 
of equal representation from the Union and the Employers who are signatories to the Trust Agreements. 

A. Each Trustee appointed by the Union shall be an active member of the Union.

B. Each Trustee appointed for the Employer shall be either:

• An active Employer

• A full-time non-bargaining unit employee of an active Employer

• A regular officer of an active Employer

• A full-time employee of the Association

"Active" Employer shall mean an Employer who is making regular contributions on compensable hours 
to the Washington Laborers Trust Funds. 

The parties agree that Trustees who met the criteria of Article 18 of the above-referenced Master Labor 
Agreement at the time of his or her appointment as a Trustee remains eligible until the Trustee is replaced or the 
Trustee resigns. 

ARTICLE 19 

HEALTH AND WELFARE 

19.1 In addition to the wage scales listed in Schedule "A" herein, all persons, firms and corporations as listed 
on Schedule "B"; who are signatory parties to this Agreement, shall pay into the existing trust fund, Northwest 
Laborers-Employers Health and Security Trust Fund, or its successor, for the purpose of providing health and 
welfare benefits to all eligible employees covered by this Agreement, such payment to be made in 
accordance with the requirements of the trust agreement. The applicable provisions of the existing trust 
document are hereby adopted for the period covered by this Agreement. and the fund established by prior

contributions under former agreements between the parties shall be recognized as a fund held in trust and 
therefore an appropriate depository for the contributions referred to herein above. The Employers accept, as 
their representatives, the Employer Trustees presently serving on said fund's Board of Trustees and their duly 
appointed or elected successors. 

19.2 It is further agreed that the trust fund established for the purpose of providing health and welfare 
benefits shall be one that is jointly established and equally administered by trustees from the Association and 
the Union. 

19.3 After due notice to the individual Employer involved (and if a member of the Association also to the 
Association) by the Union it shall not be deemed a violation of this Agreement for employees covered by this 
Agreement to refuse to work for and to take economic action against the individual Employer who has failed 
to make proper contributions to the Health and Welfare Fund in accordance with this Agreement. 

ARTICLE 20 

PENSION 

20.1 In addition to the wage scales listed in Schedule "A" herein, all persons, firms or corporations as listed in 
Schedule "B" who ore signatory parties to this Agreement, shall pay into the existing trust fund, Western 

19 



Washington Laborers-Employers Pension Trust Fund, or its successor, for the purpose of providing pension 
benefits for all eligible employees covered by this Agreement, such payment to be made in accordance with 
the requirements of the Trust Agreement. The applicable provisions of the existing trust document are hereby 
adopted for the period covered by this Agreement, and the fund established by prior contributions under 
former agreements between the parties shall be recognized as a fund held in trust and therefore an 
appropriate depository for contributions as referred to herein above. The Employers accept, as their 
representatives, the Employer Trustees presently serving on said fund's Board of Trustees and their duly 
appointed or elected successors. 

20.2 It is further agreed that the trust fund established for the purpose of providing pension benefits shall be 
one that is jointly established and equally administered by Trustees from the Association and the Union. 

20.3 After due notice to the individual Employer involved (and if a member of the Association also to the 
Association) by the Union it shall not be deemed a violation of this Agreement for employees covered by this 
Agreement to refuse to work for and to take economic action against the individual Employer who has failed 
to make proper contributions to the Pension Fund in accordance with this Agreement. 

ARTICLE 21 

CREDIT UNION 

21.1 It is agreed that all Employers employing employees within the geographic area covered by this 
Agreement shall subtract a sum, as listed in Schedule "A" from each employee's net paycheck (after taxes), 
for each hour worked by its employees performing work covered by this Agreement regardless of union 
membership. Said contributions will be made to a Credit Union. Contributions will be made on the same form 
as Health and Security payments and that the pro-rota costs of such forms and the collection and accounting 
thereof will be paid by the Union to the fringe benefit administrator. 

21.2 After due notice to the individual Employer involved (and if a member of the Association also to the 
Association) by the Union, it shall not be deemed a violation of this Agreement for employees covered by this 
Agreement to refuse to work for and to take economic action against the individual Employer who has failed 
to make proper contributions to the credit union in accordance with this Agreement. 

ARTICLE 22 

TRAINING 

22. l In addition to the wage scales listed in Schedule "A" herein, all persons, firms or corporations as listed in
Schedule "B," who are signatory parties to this Agreement, shall pay into the Northwest Laborers-Employers 
Training Trust Fund, or its successor, for the purpose of training Laborers for work in the classifications covered by 
this Agreement. The applicable provisions of the existing trust document are hereby adopted for the period 
covered by this Agreement, and the fund established by prior contributions under former agreements between 
the parties shall be recognized as a fund held in trust and therefore an appropriate depository for contributions 
as referred to herein above. The Employers accept, as their representatives, the Employer Trustees presently 
serving on said fund's Board of Trustees and their duly appointed or elected successors.

22.2 It is further agreed that the trust fund established for the purpose of providing training shall be one that is 
jointly established and equally administered by trustees from the Associations and the Union. Each Trustee 
appointed by the Union shall be a member of the Union or a regular paid employee of the Union and each 
Trustee appointed for the Employers shall be a member of an affiliated signatory firm of the chapters of the 
AGC that has a history of hiring Laborers within the area of the Trust. 

22.3. After due notice to the individual Employer involved (and if a member of the Association also to the 
Association) by the Union it shall not be deemed a violation of this Agreement for employees covered by this 
Agreement to refuse to work for and to take economic action against the individual Employer who has failed 
to make proper contributions to the Laborers Training Trust Fund in accordance with this Agreement. 

22.4a The parties will design procedures to identify and set three (3) year goals to continually improve all 
journeyman upgrade and apprenticeship training programs; and work on the development of safety training 
program(s), etc. 
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ARTICLE 26 
"Intentionally Left Blank" 

ARTICLE 27 

LABORERS-EMPLOYERS' COOPERATION AND EDUCATION TRUST (LECET) 

27 .1 The Employer and the Union recognize that they must confront many issues of mutual concern, which 
are more susceptible to resolution through Labor-Management Cooperation than through collective 
bargaining. To seek resolution of these mutual concerns and to advance mutual interests through Labor­
Management Cooperative efforts, the Employer and the Union agree to participate in the Labor-Management 
Cooperation Committee described herein which is established in accordance with Section 302(C)(9) of the 
Taft-Hartley Act. 

27.2 The Employer shall contribute to the Northwest Cooperation Fund as of the effective date of this 
Agreement and for each month thereafter for the term of this Agreement, including any extensions or renewal 
thereof. The Employer shall contribute to the Northwest Cooperation Fund at the rate of ten cents ($0.10) for 
each compensable hour or portion of an hour for which each employee covered by this Agreement is entitled 
to receive pay. The Employer shall submit all contributions to the Northwest Cooperation Fund in accordance 
with the requirements of the Fund. The Employer and the Union hereby adopt the Agreement and Declaration 
establishing the Northwest Cooperation Fund. Contributions will be made on the same form as the Health and 
Security payments. 

27.3 The pro-rata costs of such forms, collection and accounting will be paid by the Committee to the fringe 
benefit administrator. 

ARTICLE 28 

SAFETY-SANITATION 

28.1 Employees shall not be required to work on portions of any construction job that is declared unsafe by a 
State Safety Inspector. The Employer will exert every reasonable effort to provide and maintain safe and 
sanitary working conditions in accordance with National and State Laws. The Unions will cooperate to that end 
and encourage their members to perform their work in a safe manner. Employers shall be required to provide 
sanitary facilities consisting of a reasonable number of toilets and urinals regardless of availability of sewers. 
When employees are assigned to perform work that requires foul work gear such foul work gear shall be 
furnished by the Employer and the employee will be held responsible for the reasonable care and return of 
such gear. This clause is not to be construed to require Employers to furnish employees protection from natural 
elements. 

ARTICLE 29 

GOVERNMENT REQUIREMENTS 

29.1 The Union and the Employer recognize that an Employer should not lose jobs because of Government 
requirements which are in conflict with the provisions of this Agreement. The Union and the Employer pledge 
their mutual cooperation in complying with provisions in any contract, which the Employer may bid for or enter 
into with any public or quasi-public or governmental body for the performance of work covered by this 
Agreement. If the Employer believes that a government requirement is in conflict with the Agreement, they 
shall request a pre-job meeting with the Union to seek alternatives. The Union will not withhold agreement 
unnecessarily. 

ARTICLE 30 
PUBLIC WORKS WAGES 

PUBLIC WORKS PROJECT DAVIS-BACON ACT AND RELATED STATUTES 
RCW 39.12.010 to 39.12.900 

30.1 In the event an individual Contractor bids a public job or project being awarded by a federal, state, 
county, city or other public entity which is to be performed at a predetermined and/or prevailing wage rate 
established or established by the Secretary of the U.S. Department of Labor (pursuant to the Davis-Bacon Act, 
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SCHEDULE "A" 

SOUTHWEST WASHINGTON LABORERS 

WAGE SCALES 

June 1, 2021 THROUGH May 31, 2024 

HEAVY, HIGHWAY, UTILITY AND BUILDING 
CONSTRUCTION WORK 

TERRITORY - This Agreement shall cover the following area in the State of Washington: The counties of 
Klickitat, Skamania, Clark, Cowlitz, Wahkiakum and that portion of the Pacific County south of a straight line 
made by extending the north boundary line of Wahkiakum County west to the Pacific Ocean, and the 
Pacific Ocean bordering this Agreement within the territorial boundaries of the United States. 

DEFINITIONS - See Article 1 and details in this Schedule. 

EFFECTIVE DATES - This Agreement shall become effective June 1, 2021, and through May 31, 2024. (See Article 
5 for details) 

OVERTIME RATES - (See Article 10 for details) 

Daily and Saturday - time and one half ( 1 l /2x) 
Sunday, holidays and over 12 hours - double time (2x) 
On Heavy Highway, double time (2x) will be paid to Laborers only if other crew members are 
receiving double time (2x) 

SHIFTS-HOURS OR WORK - (See Article l O for exceptions and details) 

HEALTH AND WELFARE - (See Article 19) 

Effective June 1, 2021: Seven dollars and twenty cents ($7.20) per compensable hour 
Effective June 1, 2022: TBD 
Effective June l , 2023: TBD 
Effective June 1 , 2024: TBD 

PENSION - (See Article 20) 

Effective June l, 2021: Five dollars and four cents ($5.04) per compensable hour 
Effective June 1, 2022: TBD 
Effective June 1, 2023: TBD 
Effective June 1, 2024: TBD 

TRAINING - (See Article 22) 

Effective June l, 2021: Ninety-five cents ($0. 95) per compensable hour 
Effective June 1, 2022: TBD 
Effective June l, 2023: TBD 
Effective June 1, 2024: TBD 

DRUG AND ALCOHOL - (See Article 17) 

Effective June l, 2021: Thirteen cents ($0. 13) per compensable hour 

UNION CONSTRUCTION GROUP - (See Article 25) 

Effective June 1, 2021: Five cents ($0.05) per compensable hour 
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