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Pacific Northwest Regional Council of Carpenters 
Oregon & SW Washington 

Schedule “A” 
Millwright (Groups 3 and 4)  

Effective 6/1/2019 through 5/31/2020 
 
      Taxable  4.00% Dues  Vacation 
Millwright     Wage   Deduction  Deduction 
 
Group 3     $40.90   $1.64   $1.50   
Group 4     $41.07   $1.64   $1.50 
*See General Foreman and Foreman wage increases for each classification listed below. 
 
Fringe Benefits: 
Health and Security  $  7.69 
Retirement   $  8.21 
Apprenticeship Fund  $  0.97 
Total    $16.87 
 
Millwright Apprentice Wage   Dues   Vacation 
1st Period 60%  $24.54   $0.98   $1.50 
2nd Period 65%  $26.59   $1.06   $1.50 
3rd Period 70%  $28.63   $1.15   $1.50 
4th Period 75%  $30.68   $1.23   $1.50 
5th Period 80%  $32.72   $1.31   $1.50 
6th Period 85%  $34.77   $1.39   $1.50 
7th Period 90%  $36.81   $1.47   $1.50 
8th Period 95%  $38.86   $1.55   $1.50 
 
-For Groups refer to Classifications, following Article 29. 
 
-General Foreman:  Ten, (10%), per hour above the highest paid Journeyman under his/her 
supervision. 
-Foreman: Eight, (8%), per hour above the highest paid Journeyman under his/her supervision. 
-Welders shall receive a premium of $1.00 per hour when welding. 
-Overtime is paid on taxable wage (taxable wage x overtime rate) then deductions (dues and vacation) 
are deducted. 
 
-Apprentices in the 1st and 2nd terms, when working on any State or Federal Prevailing Wage 
Projects, shall have their Pension Fund contributions paid in full to the managing Trust. 

 
-Contractors’ signatory to AGC agreements must pay UCG (formerly CAF) @ $0.05 per hour as per Article 
23 
-Drug Free Workplace @ $0.13 per hour as per Article 7.5 


